TAMIL NADU PUBLIC SERVICE
COMMISSION

Notification No.11A/2026 Date: 29.10.2026

Combined Civil Services Examination - IV (Group IV Services)

ADDENDUM

1. The following para. is included as para. 4.6.3 of the Notification N0.11/2026, dated 06.10.2026

4.6.3. As per G.O (Ms).No.24, Welfare of Differently Abled Persons (DAP 3.2) Department, dated
31.10.2025, a list of 1077 names of persons with benchmark disabilities who are working temporary, adhoc,
part-time, seasonal, project or contractual posts or any such posts having consolidated pay / daily wages in
a Government Department / Local body / PSU / Board / Corporations / Autonomous bodies like Universities,
etc., of Tamil Nadu Government and completed two years as on 24.07.2023 and still continuing in such
service (or) who are employed temporarily on consolidated pay against a permanent sanctioned post and
completed two years as on 24.07.2023 and still continuing in such service are eligible to avail concession
under this G.O in the competitive examinations conducted by TNPSC etc., which is under the Government
of Tamil Nadu subject to fulfilling the following conditions:-

i. The posts should be in the category of Group C and Group D.
ii. The posts should be identified for persons with benchmark disabilities.

4.6.3.1. As per the G.O (Ms).No.24, Welfare of Differently Abled Persons (DAP 3.2) Department, dated
31.10.2025, the persons with benchmark disability candidates should produce a letter of eligibility in the
form 7 specified below, from the Head of the Department where they are working.

7. Letter of Eligibility

(As per G.0.(Ms)No.24 Welfare of Differently Abled Persons
(DAP3.2) Department, dated: 31.10.2025)
R.O.C.No. Date:

Sub: Letter of Eligibility for persons with benchmark
disabilities to avail weightage marks in various
recruitments for Group C and D posts - Regarding.

1. Based on the application made by the Thiru/Tmt/Selvi/Ms.
and upon verification of official records, it has been found that

Thiru/Tmt/Selvi/Ms. has worked as
in Part time/Consolidated pay/project/daily wages in the office of
from to
2. It has been further verified that the
Thiru/Tmt/Selvi/Ms. is still working and he/she is not

working in @ post carrying special time scale of pay.

3. It has been further verified from the disability certificate and UDID card
received from him/her, that he/she is a person with benchmark disability
(Specify the disability and Percentage & ).




4, Hence, based on the above information, I hereby issue this letter of eligibility
to Thiru/Tmt/Selvi/Ms. to claim weightage marks as
per this G.O. for the recruitment in Group C and D posts.

5. He/she has been informed that this letter is valid only for availing the
weightage marks in the recruitment process and for the time period stated in
G.0.Ms.No. Dated and does not confer any right for regular
appointment or seniority.

6. He/she has been further informed that if it is proved that he/she has
provided false information to claim this letter, then this letter of eligibility is
liable to be cancelled from the instance of such proof and action will be taken
under Section 91 of the Rights of Persons with Disabilities Act, 2016, as
appropriate.

7. He/she is entitled to utilize this Letter of eligibility for various recruitment
process conducted within three years from date of this G.O. However, if
he/she is appointed to any post in Group C or D, then he/she is not entitled
to claim weightage mark again in any other recruitment using this Letter of
eligibility.

8. In any case, this Letter of eligibility is valid only for three years from the
date of issuance of this G.O.

HEAD OF THE DEPARTMENT

2. The following para. is included as para. 4.1.6.3 of the Notification N0.11/2026, dated 06.10.2026

4.1.6.3. Bonded Labourers who themselves have been released from Bonded Labour system / Sons or
unmarried daughter of such released bonded labourers, can apply for posts under Group C (with a pay
level below Rs.35900-113500 in the pay matrix). They are eligible to apply if they had not completed 40
years of age on the 1st July of the year in which the vacancies are notified.

4.1.6.3.1. Candidates should produce a certificate in the form specified below, from the authority competent
to issue community certificate, to show that they have been released from Bonded Labour under the
provisions of the Bonded Labour System (Abolition) Act, 1976.

CERTIFICATE
This is to certify that Thiru./Tmt./Selvi. ..o, is the son / unmarried daughter
of Thiru.....c.oooiiii residing at ... village
.................................. Taluk ...................... District has himself / herself / whose parents have

been released from Bonded Labour under the provisions of the Bonded Labour System (Abolition) Act,
1976, ON v

3. The following para. is included as para. 4.1.1.1 of the Notification N0.11/2026, dated 06.10.2026

4.1.1.1. Age Concession for Destitute Widows of ‘others’ category: No maximum age limit for destitute
widow candidates belonging to ‘others’ category, who possess a General Educational Qualification which is
higher than the Minimum General Educational Qualification, except for the posts of Village Administrative
Officer (Post Code: 2025), Forest Guard with Driving Licence (Post Code: 3318) and Forest Watcher
(Post Code: 3319).

Note: All other details and conditions stipulated in the Notification No.11/2026, dated 06.10.2026 will
remain unchanged.

Secretary



